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ABSTRACT 

The collective bargaining agreement between Detroit 
College of Business and Detroit College of Business Faculty 
Association Chapter (17 full-time faculty members) of the National 
Education Association covering the period July 1, 1982-June 30, 1986 
is presented.. Items covered in the agreement include: unit 
recognition, association relations, department chairpersons and 
department operations, dismissal of nonprobationary unit members, 
faculty layoff, layof f of non instructional staff , acquiring 
seniority, grievance procedure, employment conditions, probation and 
continuing contract, salary computation for faculty and 
noninstructional staff, compensation for summer employment, overload 
rate, sick leave, personal leave, unpaid leaves of absence, maternity 
leave, release time and reimbursement for professional improvement, 
health and hospitalizationr insurance, retirement, loan fund, dues 
deduction and payroll, faculty responsibilities, credit by 
examination and independent study, college functions, and employee 
facilities. (SW) 



i is is iii^ if iifcli^ Sil ic ic i:*^ 

Reproductions supplied by EDRS are the best that can be made * 

from the original document. * 
>*****i^***** ****** ********** 



MASTER AGREEMENT 
BETWEEN 



DETROIT COLLEGE OF BUSINESS 
- and - 

DETROIT COLLEGE OF BUSINESS FACULTY ASSOCIATION 



U.S. bEPARTMENT OF EDUCATION 

Office of Educationel Resoerch and Improvement 
EDUCATIONAL RESOURCES INFORMATION 
CENTER (ERIC) 

,Q^s document has been reproduced as 
received from the person or organization 
origlneting it 

□ Minor changes have been mede to improve 
reproduction quality. ' 

• Points of view or opinions stated in this docu- 
ment do not necessarily represent official 
OERI position or policy. 



"PERMISSION TO REPRODUCE THIS 
MATERIAL HAS BEEN GRANTED BY 



TO THE EDUCATIONAL RESOURCES 
INFORMATION CENTER (ERIC)." 



July 1, 1982 - June 30, 1986 



BEST COPY AVAILABLE 



TABLE OF CONTENTS 



ARTICLE I 
ARTICLE II 
ARTICLE III 
ARTICLE IV 
ARTICLE V 
ARTICLE VI 
ARTICLE VII 
ARTICLE VIII 
ARTICLE IX 
ARTICLE X 
ARTICLE XI 
ARTICLE XII 
ARTICLE XIII 
^ARTICLE XIV 
ARTICLE XV 
APPENDIX I 
APPENDIX II 
APPENDIX III 



PREAMBLE 
RECOGNITION 
ASSOCIATION RELATIONS 

DEPARTl-IENT- CHAIRPERSONS AND DEPARTMENT OPERATIONS 
DISMISSAL AND LAY-OFF 
GRIEVANCE PROCEDURE 
CONDITIONS OF EMPLOYMENT 
PROBATION AND CONTINUING CONTRACT 
SALARY COMPUTATION 
FACULTY BENEFITS 
DUES DEDUCTION AND PAYROLL 
, FACULTY RESPONSIBILITIES 
CREDIT BY EXAMINATION AND INDEPENDENT STUDY 

COLLEGE FUNCTIONS 

EMPLOYEE FACILITIES 

TERMINATION OF AGREEMENT 

FACULTY SALARY SCHEDULES 

NON-INSTRUCTIONAL SALARY SCHEDULES 

CALENDARS 



, AGREEhENT 



This Agreement is entered into as of July 1, 1982, by and between DETROIT COLLEGE 
OF BUSINESS, located at 4801 Oakman Blvd., Dearborn, Michigan, 48126, hereinafter 
called the College, and the DETROIT COLLEGE OF BUSINESS FACULTY ASSOCIATION 
affiliated with the Michigan Education Association and the National Education" 
Association, hereinafter called the Association, on behalf of the- employees as 
hereinafter defined. 

PURPOSE 

It is the intention and purpose of this Agreement by the parties to promote the 
mutual interest of the Association, the College, and the faculty and to provide 
for the operation of the College under methods and conditions which will further, 
to the fullest extent possible, the highest quality educational programs for the 
students and to establish and maintain harmonious relations between the College 
and the faculty. It is the further intent and desire of the parties hereto to 
establish an orderly relationship between the College and the Association so that 
grievances and concerns will be settled quickly and to avoid all working 
interruptions during the term of this Agreement. 



ARTICLE I 
RECOGNITION 

1.1 The College recognizes the Association as exclusive representative of 
all full-time faculty members including department chairpersons, and 
as exclusive representative of all full-time non-instructional 
employees including recruiter/admissions counselors, placement 
specialists and assistant librarians, but excluding head librarians, 
bookstore manager, placement director, admission director, director 
of student personnel services, assistant to the director of personnel 
services, full-time deans, vice-presidents and president for the 
purpose of collective bargaining with respect to rates of pay, wages, 
hours of employment and other terms and conditions of employment, 

1.2 "Faculty" as used throughout this Agreement means only full-time 
members of the teaching staff, including department chairpersons. 

ARTICLE II 

ASSOCIATION RELATIONS 

2.1 Pursuant to the Michigan Labor Mediations Act, the College hereby 

agrees that every employee shall have the right freely to organize, 
join, and support the Association for the purpose of engaging in 
collective bargaining or negotiations and other concerted activities 
for mutual aid and protection. 
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2.2 The Association and its representatives shall have the right to use 
College buildings at all reasonable hours for meetings, provided that 
when special custodial service is required, the College may make a 
reasonable charge therefore. No charge shall be made for use of 
College rooms . 

2.3 The Association shall have the right to use College facilities and 
equipment, including typewriters, mimeograph machines,, other duplicat- 
ing equipment, calculating machines, computer and data processing 
equipment, and all types of audio-visual equipment during regular 
school hours, when such equipment is not otherwise in use; provided 
that the Association shall provide a qualified operator to operate 
such equipment, such operator shall be paid for by the Association, 
and the Association will pay for all repair costs resulting from its 
use of such equipment beyond normal wear and tear; and provided 
further that the Association's use of copying equipment, including 
Xerox, shall be charged to the Association at the cost to the College, 
but not to exceed ten cents per copy. The Association may use the 
College mail services and mailboxes for communications to members, but 
it shall pay its own postage costs and telephone costs. 

2.4 The »::ollege agrees to furnish to the Association in response to 
reasonable requests all available information concerning enrollment 
data, names and addresses of all members of the Bargaining Unit, 
salaries paid thereto, and educational background on members of the 
Bargaining Unit. 

2.5 College Construction and Educational Policy Revisions and Modification 

2.5.1 The College shall inform the Association of any construction 
programs which are proposed or under consideration, and the 
Association shall be given opportunity to advise the College 
with respect to said matters prior to their adoption and/or 
general publication. However, the College shall not be 
bound by such advice given by the Association. 

2.5.2 All revisions and modifications of educational policy must be 
reviewed by the Educational Policy Committee, 

2.6 Neither the College nor the Association shall discriminate against any 
member of the Bargaining Unit on the basis of religion, fraternal or 
political activities, race, creed, color, sex, age, or national 
origin. 

2.7 The Association recognizes that the College retains the sole right to 
manage the business of the College, including but not limited to the 
right to plan, direct, and control its operations; to determine the 
location of its facilities; to decide the business hours of its opera- 
tions; to decide the types of educational service it shall provide and 
books to be sold; to maintain order and efficiency in its operations; 
to hire, lay off, assign, transfer and promote employees; and to 
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determine the starting and quitting time, work schedules, dnd number 
of hours to be worked; the number of faculty members, and to determine 
the qualifications of its employees; and all other rights and responsi- 
bilities, including those exercised unilaterally in the past, subject 
only to clear and express restrictions governing the exercise of those 
rights as are expressly provided for in this Agreement. 

The College agrees to notify the Association and post, in writing, 
with members of the bargaining unit all resignations and vacancies in 
the bargaining unit aa they occur. Existing faculty shall be given 
priority over non-full-time faculty in the filling of vacancies for 
which they are qualified. Existing non-instructional members of thi^ 
bargaining unit shall be given priority over non-bargaining unit 
applicants in the filling of npn-instructional vacancies for which they 
are qualified. 

The Educational Policy Committee shall consist of all Department 
Chairpersons and the Academic Dean who shall chair the Committee. Tiie 
Committee shall be responsible for the reviewing of modifications and 
revisions of educational policy. The Committee shall meet at least 
once each month th^.t school is in regular session. 

Members of the bargaining unit shall have access to their personnel 
file and may review all materials therein, except confidential 
pre-employment letters of re':ommendation. Any report on any individual 
which he/she is not given a copy of by th.^. College shall in no case 
be considered a reprimand. An employee shall be afforded an oppor- 
tunity to provide a written response, for inclusion in the file, to any 
materiaj. in his/her personnel file. 



ARTICLE III 

DEPARTMENT CHAIRPERSONS AND DEPARTMENT OPERATIONS 

Within the framework of departmental organization, there should 
p^revail a workable climate of mutual respect among faculty members and 
between faculty and department chairperson. There must be mutual 
recognition and concern within the department for such things as academic 
standards, able and wise leadership, and effective and sound management 
of the department. 

To these ends, each academic department of the College may deliberate 
as a participating group in formulating is own policies and decisions 
in accordance with basic democratic procedures of open* discussion and 
voting, operating both formally and informally on propositions such 
as course offerings, curriculum matters, personnel, and periodic 
appraisal of goals and objectives. Department recommendations on 
these matters shall be given greac weight by the College, but final 
decision oh these matters is with the College. 



3.3 The administrator of each department shall be designated chairperson 
of the department. The College shall appoint each department chair- 
person, with the Academic Dean having the right to appoint the chair- 
person or replace the chairperson at any time. The teaching load for 
a department chairperson shall not exceed twelve (12) credit hours 
per quarter during the academic year. 

3.4 All decisions of department chairpersons are subject to the approval 
of the Academic Dean. 



ARTICLE IV 
DISMISSAL AND LAY-OFF 
4.1 Dismissal and Demotion 

4.1.1 No member of the bargaining unit may be demoted. 

4.1.2 Discharge of a non-probationary member of the bargaining 
unit may be only for reasonable or just cause after charges, 
notice and hearing, as hereinafter provided. All charges 
of misconduct against an employee shall be made in wtiting 

•signed by the President of the College. Notification of 
dismissal and a copy of the charges shall be supplied the 
member of the bargaining unit by certified mail by April 15 
prior to the end oi his/her current annual contract. In 
cases of serious misconduct, written notification and 
hearings shall be waived as a prerequisite to dismissal; 
this is no way removes the obligation to provide such 
written notification and hearings within a reasonable 
amount of time following dismissal. 



4.1.3 The employee may appeal the decision of the College by so 
notifying the College. Such appeal shall begin at Step 3 
of the Grievance Procedure. 



4.2 Lay-off - Faculty 



4.2,1 Whenever necessary to decrease the size of the full-time 

faculty staff by lay-off, the College first will attempt to 
prevent lay-offs through internal transfers and/or filling 
out-of-loads outside of the faculty members regularly 
assigned disciplines where qualified .* If any faculty are 
unable to obtain a load within the class offerings of the 
College not already assigned to a full-time faculty member 
as part of their regular load, the College, upon recommenda- 
tion of the President, may cause the necessary number of 
faculty, beginning with those serving probationary periods, 
to be placed on lay-off without pay, but only in inverse 
order of their accrued College faculty seniority. 

*Whev:e qualified « 30 semester hours or 45 quarter hours 
of study in the subject matter to be taught. 
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Any disputes of credit hours will be brought to the atten- 
tion of the Educational Policy Committee for recommendation. 
However, the final decision of qualification disputes will 
rest with the College, 

4.2.2 Should it become e%'ident that a particular department will 
be unable to function because of a seniority reduction of 
staff, inter-departmental transfers of qualified staff 
members shall be considered. Should this not resolve the 
problem, the College and the Association shall meet and 
mutually identify "key personnel" whose functions are 
essential for the continued operation of the College programs. 
Such "key personnel" shall be exempt from the lay-off 
provisions of 4.2.1. 

4.:^. 3 When circumstances shall be appropriate, each faculty member 
placed on lay-off as aforementioned shall be recalled in 
inverse order of his/her placement on lay-off when a 
position for which he/she is qualified is available. If the 
equivalent of a regular load (16 credit hours) is av.ailable, 
not already assigned as part of a full-time faculty member's 
regular load, withina discipline or disciplines for which a 
laid-off faculty member or members are qualified, said load 
shall be considered an available position. 

4.2.4 Such recall shall not result in loss of status or credit for 
previous years of active service. 

4.2.5 The College shall notify qualified faculty members on lay-off 
of available positions or vacancies by certified mail at the 
faculty member's last known address. Those faculty members 
who are notified will have fifteen (15) calendar days from 
the date of notification to report for work. The College may 
make temporary appointments to fill a vacancy during the 
fifteen (15) day notification period. 

4,2.6 If more than one qualified faculty member ot. lay-off applies 
to fill an available position or vacancy, tixe applicant 
having the greatest seniority shall be offered the position 
or vacancy. 

4.2.7 A continuing contract status laid-off faculty member's 

right to recall shall terminate after three years of lay-off. 



4.3 Lay-off - Non-instructional 

4.3.1 Whenever necessary to decrease the size of the full-time 

non-instructional staff by lay-offi the College first will 
attempt to prevent lay-offs through internal transfers within 
each department and/or filling out-of-loads within each 
'department of any non-instructional jobs available. If any 
non-instructional staff are unable to obtain sufficient work 
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for a full-time assignment, the College, upon the 
recommendation of the President, may cause the necessary 
number of non-iastructional members, beginning with those 
serving probationary periods, to be placed on lay-off 
without pay, but only in inverse order of their accrued 
College seniority. 

When circumstances shall be appropriate, each non- 
ins i:ructional staff member placed on lay-off as afore- 
mentioned shall be recalled in inverse order of his/her 
placement on lay-off when a position for which he/she is 
qualified is available. 

Such recall shall not result in loss of status or credit 
for previous years of active service. 

The College shall notify qualified non-instructional staff 
members on lay-off of available positions or vacancies by 
certified mail at the employee's last known address. Those 
non-instructional staff members who are notified will have 
fifteen (15) calendar days from the date of notification to 
report for work. The College may make temporary appointments 
to fill a vacancy during the fifteen (15) day notification 
period. 

If more than one qualified non-instructional staff member 
on lay-off applies to fill an available non-instructional 
position or vacancy, the applicant having the greatest 
seniority shall be offered the position or vacancy. 

A continuing contract status laid-off non-instructional staff 
member's right to recall shall terminate after three (3) 
years of lay-off. 

4.4 Acquiring Seniority 

4.4.1 A new employee shall be regarded as a probationary employee 
and shall establish seniority after the first three years 
of employment with the College, and if retained thereafter 
shall be placed upon the seniority list from the initial 
date of full-tiae employment. 

4.4.2 Seniority shall continue to accrue during paid leave of 
absence, reductions in staff (up to three (3) years) and 
for involuntary military service which may be required by 
the applicable laws of the United States. 

4.4.3 Seniority shall not accrue during non-paid leave of absence 
as established in Article IX, Section 9.3. 
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4.3.2 

4.3.3 
4.3.4 

4.3.5 
4.3.6 



ARTICLE V 



GRIEVANCE PROCEDURE 

5.1 Any nember of the bargaining unit or the Association may file a 
grievance in any dispute over alleged violations, terms of employment, 
misinterpretations, or misapplication of any' provision of this agree- 
ment or any policies, rule, order, or regulation of the College or its 
agents. The member may elect to have a representative of the Associa- 
tion with him/her at any stage of the grievance procedure or he/she 
may choose to process the grievance and have it fully adjusted without 
the intervention of the Association, as long as the adjustment is not 
inconsistent with the terms and conditions of this agreement. 

5.2 No restraining, coercive, discriminatory or retaliatory actiou of any 
type shall be taken against a member of the bargaining unit by any 
supervisor because of the member's desire to file, the institution of, 
or participation in a grievance. 

5.3 All time limits herein shall consist of normal working days. Time 
limits may be extended only with the written consent of the College 
and the aggrieved party or the Association. 

5.4 Procedure 

5.4.1 Step One: 

The aggrieved party shall present his' or her grievance 
informally to his/her respective department chairperson or, 
in the case of non-instructional employees, to his/her 
supervisor, in an attempt to resolve the grievance. 

5.4.2 Step Two: 

If the grievance cannot be resolved at Step One, it shall 
be reduced to writing and for non-instructional employees, 
the written grievance shall be submitted to the employee's 
immediate supervisor within five (5) days. For faculty, 
the written grievance shall be submitted to the Academic 
Dean of the College within five (5) days. The grievance 
shall state the basis for grievance and the remedy sought. 
A copy of the grievance shall be supplied to the Association. 
The Academic Dean or supervisor shall, within five (5) days 
after receipt of the written grievance, meet with the 
Grievance Committee to resolve the grievance. The aggrieved 
party may at his/her option be present at the meeting. If 
he/she elects not to be present, he/she -has waived his/her 
right to require another Step Two meeting. The College 
shall, within seven (7) days following the meeting, communi- 
cate its decision in writing together with the supporting 
reasons for the decision, to the Grievance Committee. 
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5.4.3 Step Three: 



In the event the aggrieved party is not satisfied with the 
decision at Step Two," he/she may, within (5) days of 
receipt of the decision, present an appeal in writing to the 
President of the College. With this appeal, he/she shall 
present a copy of the original grievance and a copy of the 
reply received at Step Two. Within ten (10) days after 
delivery of the appeal, the President will arrange and 
conduct a meeting of the parties involved in Che grievance. 
The time of the meeting will be mutually agreeable to both 
parties. The meeting will be held at a place mutually 
acceptable to all concerned parties. Tne President shall 
render his/her decision with supporting reasons to the 
Grievance Coannittee in writing within ten (10) days after 
the hearing. 

5 .4 .4 Step Four: 

In the event the Faculty Association is not satisfied with 
the decision at Step Three, it may take an appeal of the. 
matter to an impartial arbitrator. If the parties cannot 
agree on the arbitrator within five (5) days, the arbitrator 
shall be selected from the American Arbitration Association 
under, and in accordance with, the rules thereof. 

Costs for arbitration will be shared equally by the College 
and the Association. Expenses for witnesses shall be borne 
by the paries that call them. The decision of the 
arbitrator shall be final and binding upon both parties. 

Failure at any step of the grievance procedure of the College to 
communicate the decision on a grievance within the specified time 
limits shall be interpreted as the College awarding the grievance and 
remedy as sought by the aggrieved party. If the grievant does not 
proceed within the tizie limits defined herein, the grievance will 
terminate. 

It is agreed that the College, the aggrieved party, and the Association 
shall be furnished with any information in the possession of, or 
available to, any of the parties or any of its officers which is 
necessary for the processing of any grievance or complaint. Any 
out-'Of-pocket cost associated with obtaining or compiling the 
requested information shall be borne by the requesting party. The 
parties agree that this right for information shall not be used by any 
of them to harass the other. 

The arbitrator shall have no power to add to, subtract from, or 
modify any of the terzis of this agreement. 

The arbitrator shall ziake his/her best effort to rule on the cases 
heard within twenty-or.e (21) days after the hearing. Priority shall be 
given discharge cases and the arbitrator shall make his/her best 
effort to decide these cases within fourteen (14) days after the 
hearing. 
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ARTICLE VI 



CONDITIONS OF EMPLOYMENT 

Services of faculty members are contracued for an academic year 
composed of three (3) quarters with the provision that extra compen- 
sation, as provided for in 8.3, is co be paid if the faculty member 
chooses to teach during the sumzzier quarter, and if the College chooses 
to make a class available. Non-instructional personnel employed as 
Assistant Librarian are contracted for ten (10) months (September 1 - 
June 30) with the provision that extra compensation at their regular 
rate is to be paid if the Assistant Librarian chooses to work during 
the summer, and if the College chooses to make such work available. 

Non-instructional personnel employed as recruiter/admissions 
counselors and placement specialists, employed on September 1, 1978, 
are contracted for a twelve (12) month period (July 1 - June 30). 
Non-instructional personnel hired after September 1, 1978, shall be 
contracted for a ten (10) month period (September 1 - June 30) , or a 
twelve (12) month period (July 1 - June 30), with the provision that 
extra compensation, at their regular rate, is to be paid if he/she 
(for ten (10) mouth personnel) chooses to work during the eleventh (11) 
or twelfth (12) month, and if the College chooses to make such work 
available. 

6.1.1 Non-instructional members of the bargaining unit shall 
work from eight to five, Monday through Thursday, and from 
eight to four on Friday; provided, however, that if hours of 
work are assigned outside of the above, the employee will 
take compensating time off as agreed to by the employee and 
his/her supervisor or, in the absence of such agreement, as 
designated by the College. If, at the end of any calendar 
quarter, the number of hours worked by such non-instructional 
employee shall exceed 39 in any week of that, calendar 
quarter, the employee will be paid for such time at the rate 
of time and a half for all hours in excess of 39. 

6.1.2 Non-instructional members of the bargaining unit will be 
entitled to vacation with pay as provided herein. After 
the first year of employment, through the fourth year, non- 
instructional employees will be entitled to two (2) weeks 
of vacation per year with pay. Thereafter, such employees 
will be entitled to three (3) weeks vacation with pay per 
year. In addition to the above, all non-ins Uructional 
employees shall be entitled to approximately one (1) 
additional week of vacation with pay during the Christmas 
break. The scheduling of vacations shall be jointly worked 
out between the employee and his/her immediate supervisor. 

Faculty members appointed on the academic year salary schedule and 
other faculty members so designated shall bs available for duty 
during the academic year in accordance with the academic calendar 
except for such released time as is approved by the College or 
specified elsewhere in this contract. 



Full-time faculty shall be given preference in teaching assignments 
and part-time faculty will only be used in the event that a full-time 
faculty member is not available for the course being offered (includ- 
ing summer term). In no case will the position be filled using part- 
time faculty members until the full-time faculty members have an 
opportunity to accept or decline the class. Governmental programs 
such as WIN and CETA classes shall be excluded from this provision. 
However, the College reserves the right to make teaching assignments 
and determine class size, and it recognizes that it may consult with 
the department chairperson on these matters. 

In addition to the general faculty meeting scheduled in the Fall quarter 
and the Winter quarter, the College may, at its option, schedule 
two (2) additional general faculty meetings without prior approval 
of the Association. The Educational Policy Committee shall schedule 
and arrange a minimum of three (3) faculty meetings for the purpose 
of in-service training during each academic year. No more than one (1) 
meeting, as provided for in this section, per month shall be 
scheduled by the College or the Educational Policy Committee without 
the prior approval of the Association. Meetings, as provided for in 
this section, will be scheduled on normal working days. Non- 
instructional employees will attend all meetings called by their 
supervisors. Such meetings shall be scheduled only during normal 
working hours. 

General faculty meetings are planned by the Academic Dean of the 
College. In general, these deal with ^matters of instruction, 
professional problems , and general educational philosophy and 
practice 4 All faculty members are required to attend. Absence from 
a general faculty meeting, unless for good cause or with prior approval 
by the Academic Dean, will result in the forfeiture of one half-day's 
pay computed at the rate of 1/2 of 1/180 of the member's base salary. 

The unexcused absence of a bargaining unit member upon the day 
immediately preceding or immediately following a regularly scheduled 
holiday will result in the forfeiture of one day's pay computed at 
the rate of 1/180 of the member's base salary. 

Any new member of the bargaining unit shall become a niember of the 
Association within thirty (30) days of eir.ployment with the College 
and shall remain a member of the Association to the extent of paying 
dues as a condition to continued employment with the College. 
Failure to comply with the above provision is reasonable or just 
cause for dismissal. 

Necessary mileage shall be reimbursed at the rate established by the 
Internal Revenue Service for tax purposes. The established rate will 
become effective September, 1982, and thereafter, January of the year 
the rate becomes effective. 

Current practice for necessary expense reimbursement shall be 
continued • 



ARTICLE VII 



PROBATION AND CONTINUING CONTRACT 

Effective with the date of this agreement, a new employee of the 
College falling within the bargaining unit will be given a quarterly 
contract arid placed on probation for three (3) years. Non-renewal 
of the probationary contract is not subject to the grievance 
procedure except for procedural violations. Except in case of 
serious incompetence or serious misconduct, a dismissed probationary 
employee shall receive full compensation for his/her current 
quarterly contract* The determination of "serious incompetence" is 
the sole responsibility of the Evaluation Team and must be 
unanimous • 

On successfully completing his/her probationary period, the new 
appointee shall be given continuing contract status* This continuing 
contract status shall be automatically renewed annually on or before 
April 15, except when canceled through the dismissal procedures of 
this agreement. 

Probationary Evaluation 

7«3«1 The Academic Dean will assemble an evaluation team for each 
new faculty 3iember of the bargaining unit on probation on 
or before January 15 of the first year of probation, and on 
or before November 15 of the second year. The evaluation 
team shall consist of three (3) people and shall include 
the Academic Dean, the department chairperson, and a non- 
probationary faculty member selected by the Acadeozic Dean 
and the department chairperson. 

Subject of Evaluation: Areas which the committee may wish to include 
in the evaluation process are effective teaching, scholarly 
achievement, special contributions to the institution, committee 
work, or other activities clearly related to his/her total involve- 
ment in and responsibilities to the College. 

The department chairperson shall call a meeting of the evaluating 
committee and the member of the bargaining unit being evaluated on 
or before January 30 of the first year of probation and November 30 
of the second year of probation and November 30 of the third 
probation year. At the first meeting, the evaluation committee will 
agree upon the methods and time schedules to be used. A record of 
all work by the team shall be prepared and preserved in writing and 
shall be included with its final appraisal of the professional 
effectiveness of the faculty member being evaluated. 

The evaluation must be. completed by February 28 of each year of proba 
tion. It shall be signed by all members of the committee. The 
report must contain: 
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(1) A statement of the methods and procedures used in the 
evaluation, 

(2) Who participated, and when. 

(3) The appraisal of the member's professional effectiveness. 

The. faculty member being evaluated will receive a copy, his/her 
department chairperson will receive a copy, and a third copy will 
be placed in his/her personnel file. 

The probationary faculty member shall have the right to answer the 
evaluation report in writing. His/her reply shall become part of 
the commi t tee repor t . 

If the probationary faculty member is considered inadequate in some 
area, such inadequacies shall be set forth in a memorandum in 
specific terms. This will be separate from the evaluation report. 

The probationary faculty member shall, within ten (10) calendar 
days of receipt of the memorandum of inadequacies, meet with the 
evaluation committee to discuss a plan to correct the inadequacies. 
The intent of this meeting is to assist the probationary faculty 
member in correcting any inadequacies that may have been revealed 
during the evaluation. If the probationary faculty member disagrees 
with the evaluation, or wishes to explain information contained in 
the evaluation, he/she may prepare a response to the evaluation. 
The response shall be attached to all copies of the evaluation and 
become an official part of that record. 

The third report by the evaluating committee will include a 
recommendation for continuing contract status or a recommendation 
for separation from the institution at the conclusion of probation. 

A copy of the recommendation shall be delivered to the member 
evaluated on or before March 5. 

If the evaluation team recommends separation from the College, the 
department chairperson will forward the recommendation to the 
Academic Dean on or before March 15 • 

The immediate supervisor of each non-instructional employee will 
evaluate such employee on or before January 15 of each year while 
on probation. If the evaluation shows serious flaws in the 
employee's performance, which might lead to non-renewal, the 
Association shall appoint another employee (non-instructional if 
available and qualified) to join with the immediate supervisor to 
conduct a second evaluation. The team shall develop a program for 
improvement, with a timetable for implementation. The team shall 
conduct a follow-up evaluation. A copy of all evaluations will be 
given to the employee and an opportunity to reply will be provided. 
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Continuing Contract Status: 



7.14.1 A member of the bargaining unit who successfully completes 
the probationary period will be granted continuing 
contract status. 

7.14.2 A member of the bargaining unit who has attained continuing 
contract status will continue to be employed annually 
unless specific charges are placed against him/her, 
including a request for dismissal from the College. If 
such a charge is placed the procedures for due process 
shall begin as specified in Article IV of this agreement, 
but his/her right to his/her present contract, or the 
succeeding one, shall not be infringed until dismissal 
procedures have been undertaken and final action by the 
College has been delivered to him/her in writing. After 
final action by the College, he/she has the right to 
proceed under lie provisions of Article V. 

7. 14.. 3 A probationary staff member shall not have recourse to the 
grievance procedure for alleged grievances arising from 
discharge under this article except for alleged procedural 
violations. 

Student written evaluations of continuing contract faculty members 
may occur once a year without the consent of the faculty member 
involved. 

It is understood that probationary employees currently covered by the 
July 1, 1978 - June 20, 1982, agreement will not be affected by the 
probationary articles of the new agreement. 



ARTICLE VIII 

SALARY COMPUTATION 

The total salary any member of the bargaining unit earns annually, 
including any payment for overload, overtime, or supplemental 
assignment, including payment for credit by examination and directed 
study, shall be the salary figure used for contributions and 
calculations relative to all fringe benefits such as retirement, 
insurance, etc. . 

The Master Agreement shall constitute the contract for all members 
of the bargaining unit. 

8.2.1 Each new employee shall be placed on the respective salary 
schedule applying to his/her job according to the number 
of years of experience credited for salary purposes by the 
College. 
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8.2 #2 Upon completion of each year on Che first of the inonth 
following the date of hire, the employee shall advance 
to the next step as provided in the appropriate salary 
schedule • 

8.2.3 Effective September, 1982, February, 1983, and September, 
1983, faculty members of the bargaining unit will remain 
on their 1981-82 salary step and will be given a salary 
increase as indicated on the appropriate schedule 
identified as Appendix I of this agreement. 

Effective February, 1984, faculty members of the bargaining 
unit will receive a salary increase by advancing to the 
next step on tha appropriate saliary schedule identified 
as Appendix l' of this agreement. 

Effective September, 1984, February, 1985, and September, 
1985, faculty members covered by this agreement will remain, 
on the February, 1984, salary step and will be given a 
salary increase as indicated on the appropriate salary 
schedule identified as Appendix I of this agreement. 

Effective February, 1986, faculty members of the bargaining 
unit will receive a salary increase by advancing to the 
next step on the appropriate salary schedule identified 
as Appendix I of this agreement. 

8.2.4 Noa-instructional Employees: 

Effective July, 1982, January 1983, and July, 1983, non- 
instructional employees of the bargaining unit will remain 
on their 1981-82 salary step and will be given a salary 
increase as indicated on the appropriate schedule identified 
as Appendix II of this agreement. 

Effective January, 1984, non-instructional employees covered 
by this agreement will receive a salary increase by advancing 
to the next step on the appropriate salary schedule identi- 
fied as Appendix II of this agreement. 

Effective July, 1984, January, 1985, and July, 1985, non- 
instructional employees covered by this agreement will remain 
on their January, 1984, salary step and will receive a 
salary increase as indicated on the appropriate salary 
schedule identified as Appendix II of this agreement. 

Effective January, 1986, non-instructional members of the 
bargaining unit will receive a salary increase by advancing 
to the next step on the appropriate salary schedule 
identified as Appendix II of this agreement. 
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8.3 



Summer Employment 



Faculty members who are employed during the Summer Quarter shall be 
paid $950.00 per four (4) credit hours, effective with the summer of 
1983. Effective with the summer of 1985, the rate shall be $1,000,00 
per four (4) credit hours. For all credit hours in excess of 
sixteen (16), the rate shall be $750.00 for four (4) credit hours. 

8.3.1 If a department chairperson teaches and performs the 
department chairperson duties during the summer, he/she 
shall be paid an additional $950.00 for performing their 
department chairperson responsibilities during the summer, 
effective with the summer of 1983. Effective with the 
summer of 1985, the rate shall be $1,000.00. 

8.3.2 Subject to the right of the College to schedule classes, 
the right to teach in the summer session shall be governed 
by seniority within the department involved. Seniority as 
applied herein is accrued on a term basis. 

8.4 Overload Rate 

Faculty members who teach overload shall be paid $800.00 per four (4) 
credit hours of overload (department chairpersons - credit hours in 
excess of twelve (12) and other faculty - credit hours in excess of 
sixteen (16) . 

8.5 If this contract is not re-opened pursuant to Article XV, the. College 
and the Association shall negotiate a new salary schedule to become 
part of this agreement. 

ARTICLE IX 
FACULTY BENEFITS 

9.1 Sick Leave: 

9.1.1 Sick-leave will be granted by the College to members of 
the bargaining unit who have been employed by the College 
for at least two (2) calendar years, for absence due to 
illness or accident, for a period not to exceed three (3) 
months at their regular salary, and for a period not to 
exceed an additional three (3) months at 80% of their 
regular salary during the academic year, except for those 
on twelve (12) month contracts . 

9.1.2 Effective with the date of this agreement all new members 
of the bargaining unit who have not completed two years of 
service will be entitled to a period of not to exceed two 
weeks at full pay for any illness or accident which they 
sustain. 
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9.1.3 Sick pay will be computed on the basis of the salary level 
which the employee was on when the leave commenced. In 
addition to the salary benefits , as herein provided, the 
College further agrees to pay all fringe benefits during 
said period of disability, including, but not limited to. 

. hospitalization, retirement and insurance benefits. 

9.1.4 The College reserves the right to require an additional 
medical report as often as deemed necessary during said 
period of disability. The College agrees that this right 
will not be exercised in any cas ♦ to harass a member of 
the bargaining unit. 

9.1.5 Any disability deriving from pregnancy including child- 
bearing, recovering from child-bearing, miscarriage or 
abortion, will be treated as provided for by law. 

9.1.6 For the purposes of this portion of the contract, disability 
arising from self-inflicted injury will not qualify for 
benefits. 

9.1.7 Employees who are absent because of illness or physical 
disability will report the absence to the Academic Dean^s 
office in advance of the next assigned obligation. 

9.2 Personal Leave: 

Personal leave with full pay will be allowed for each death in the 
immediate family. Family is understood to mean father, mother, 
parents-in-law, siblings, siblings-in-law, wife, husband, or natural 
or adopted children of the bargaining unit member. In exceptional 
cases, additional days with pay may be allowed at the College's 
discretion. 

9.3 Unpaid Leaves of Absence: 

9.3.1 A leave of absence of up to two (2) years may be granted to 
any faculty member, or assistant librarian, upon application, 
for the purpose of advance study related to his/her 
position at the College, or work in industry related to 
his/her area. The College may extend such leave beyond the 
two-year limit if it so desires. Upon return from such 
leave of one year or more, the employee shall be given one 
year's advancement on the salary schedule on his/her 
anniversary date. 

9.3.2 Maternity Leave: 

A leave of absence, without pay, shall be granted- a member 
of the bargaining unit for the purpose of maternity as 
follows: 

- 16 - 
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A member of the bargaining unit shall be granted, upon 
request, a leave to begin at any time during her pregnancy, 
and to continue up to one year or until the end of the 
qioarter in which, the leave expires unless said leave 
terminates during a quarter, in which case the bargaining 
unit member will continue the leave until commencement of 
the next College quarter, providing she meets the following • 
conditions: 

a) Said member of the bargaining unit notifies the College 
in writing of her desire to take such a leave. 

b) Except in case of emergency she shall give such notice 
at least 30 days prior to the date on which her leave is 
to begin. 

c) Such notification shall include a physician's statement 
certifying her pregnancy. 

A member of the bargaining unit who is pregnant may continue 
in active employment as late into pregnancy as she desires 
providing th^it she determines that she is physically able 
and her physician determines that she is medically able. 

9.3*3 A person returning from leave of absence may be placed in 
the position he/she vacated or another position within the 
bargaining unit according to the best interests of the 
College . 

9.3.4 Other Leaves: 

A personal leave for 90 days may be authorized by the 
appropriate Dean, or Vice President. Leaves up to one 
year may be authorized by the President of the College. 

9.4 Professional Improvement 

Release time and reimbursement for professional improvement shall be 
granted as provided in the Instructors Policy Manual. 

9.4.1 Faculty schedules are to be arranged wherever possible to 
allow faculty members to attend classes at other 
institutions of higher education. 

9.5 Health/Hospitalization 

Effective November 1, 1982, the College shall provide without cost to 
the employee, MESSA super Med I health hospitalization protection for 
each member of the bargaining unit and his/her eligible dependents. 
The College will also pay the deductible medical and hospital costs 
of the plan. 
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9,5.1 Effective November 1, 1982, the College shall provide, 
without cost to the employee, MESSA Intermediate Tision 
Plan for each member of the bargaining unit ar? ' s/her 
eligible dependents* 

Public Liability Insurance 

The College shall provide each employee with comprehensive public 
liability insurance in an amount no less than $100,000 for each occurr- 
ence or accident. Coverage shall be sufficiently broad to protect staff 
members involved in extra-curricular activities carried on directly or 
indirectly under the auspices of the College or its representatives and 
shall include protection against risk of injury from unusual hazards 
incident to supervising activities such as athletics. 

Long Term Disability Insurance 

The College shall provide bargaining unit members who have been 
employed by the College for at least two (2) calendar years, without 
cost to the employee, an insurance plan for the salary continuation in 
the event of sickness or accident, such plan to be provided by M.E.S.S.A. 
Benefits shall begin upon the 181 calendar day of said sickness or 
accident and continue at 66-2/3Z of the employee's salary subject to 
a maximum monthly benefit of $2,000. 

Worker's Compensation 

The College shall provide Worker's Compensation coverage for each 
employee while on College business, and while traveling to and fi?om 
campus on said business. 

Retirement 

9.9.1 Upon 90 days' written notice of intent, early retirement 
may be granted to any employee. All rights to T.I. A. A. 
and CREF shall be fully vested upon said retirement. 

9.9.2 An employee's normal retirement age shall be at the end of 
the Spring Quarter in the year in which he/she attains the 
age of 70; provided, however, that if his/her birthday 
occurs on or after September 1 of that year, his/her normal 
retirement age will be the end of the following Spring 
Quarter. An employee may continue his/her employment after 
normal retirement date on a quarter to quarter basis, at 
the option of the College. 

9.9.3 The College shall pay to the credit of the employee a sum 
equivalent to 5Z of the employee's salary into a tax-deferred 
annuity retirement fund (TIAA-CREF). Such contributions 
shall commence beginning at the end of second year of employ- 
ment with the College, Deposit shall be made on a monthly 
basis. The employee shall have the right, in addition to the 
contributions deducted or reduced from his/her pay as 
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9.10 



9.11 



9.12 



10.1 



10.2 



10.3 



appropriate and deposited in his/her name to the TIAA-CREF 
Retirement Fund. Probationary employees may contribute to 
the plan after the first year of service if they so desire. 

Loan Fund 

The College shall maintain an emergency loan fund of up to $200 which 
shall be available upon approval of the Business Office for a period 
not to exceed 30 days at no interest. 

Bookstore 

Prices to employees at the College bopkstore shall be as listed, less 
10%. 

Group Life Insurance 

The College shall provide group term life insurance (AD&D) in the amount 
of $10,000 for each member of the bargaining unit under the age of 65 
and $6,600 of insurance for employees 65 and over, provided such 
insurance is limited to the individual employee and is without waiver 
of premium. Such coverage shall continue in effect on a twelve (12) 
month per year basis. The coverage shall commence at the end of 
the second year of employment with the College. 



ARTICLE X 

DUES DEDUCTION AND PAYROLL 

Any member of the bargaining unit who is a member of the Association, 
or who has applied for membership, may sign and deliver to the 
Business Office an assignment authorizing deduction of membership dues 
in the Association. Such authorization shall continue in effect from 
year to year unless revoked in writing between June 1 and August 1 of 
any year. Pursuant to such authorization, the College shall deduct 
one-tenth (1/10) of such dues from the regular salary check of the 
employee for a period of ten (10) such salary checks, beginning in 
September. Deductions for employees employed after the commencement 
of the academic year shall be appropriately pro-rated to complete 
payments by the following June. 

Upon appropriate written authorization from the employee, the College 
shall deduct from the salary of any employee and make appropriate 
remittance for annuities, credit union, savings bonds, charitable 
deductions, or any other plans or programs jointly approved by the 
Association and the College. 

Checks for the employees will be issued as follows: A basic ten- 
pay-period plan is in operation, with a twelve-pay option for those 
employees who desire to exercise that option. Employees who prefer 
the twelve-pay-period option must so notify the Business Office in 
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writing prior to September 1; otherwisa, they will be carried on the 
ten-pay plan. Employees contracted for a twelve-month period shall 
be paid on a twelve-pay-period plan. 

Both the ten-pay-period plan and the twelve -pay-period option will 
start payments for employees on the 25th day of September, and on 
the 25th day of each month thereafter for ten or twelve months, 
depending upon the pay plan selected by the employee, except all 
employees contracted for a twelve-month period, payment will start 
the 25th of July and on the 25th day of each month thereafter. 

The June and December pay shall be paid as early as the College can 
conveniently arrange prior to the 25th of the month. If a change in 
the method of payment is.. desired for subsequent years, it will be the 
responsibility of the individual, without further notice, to so 
advise the Business Office in writing, prior to September 1. 

10.4 Employees who work during summer school sessions will be paid in two 

equal amounts on July 25 and August 25. 

ARTICLE XI 

FACULTY RESPONSIBILITIES 

The faculty is expected to participate in many phases of the campus program. 
Instruction, however, in its broadest interpretation, is the primary concern 
of the faculty. It is the responsibility of the College to meet this major 
function with a well-conceived and well-executed program. 

(1.) The department chairperson is delegated the responsibility for 
department class schedules, staff meetings, and general coordi- 
nation of the work of the department and its personnel, as 
provided by department creteria. 

(2) To the faculty member is given the responsibility for a high 
level of instruction in his/her classes. He/she Is expected 
to cooperate on instructional matters with other members of 
his/her department and the College, and to cooperate with other 
departments of the College. 

11.1 Each department should establish machinery for assigning teaching 
loads in accordance with a formula suited to its own needs, but based 
on the principle that teaching loads should not exceed the number of 
contact hours set forth in the operating criteria for AICS. 

11.2 In cases of special problems or differences of opinion on equitable 
assignment of academic loads, the department chairperson and the 
Academic Dean should endeavor to resolve the problems or differences 
initially through conference. 

11.3 Instructors' teaching loads shall consist of sixteen (16) credit hours. 
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Memberfi of the faculty will be available for student consultations 
a minimum of iglit (8) hours per week. A schedule of these hours 
will be pcste, m- later than the first week of . each quarter. 

Subject to the approval of the College and at the College's option, 
full-time faculty shall have preference for one four (4) credit hour 
class over and above his/her regular load. (Department chairpersons, 
12 credit hours; other faculty, 16 credit hours). 

Course subject matter should be covered as completely and profession- 
ally as possible. Classes should be started promptly and continued 
for the full allotted time (including the first class meeting). If, 
in the judgment of the faculty member, it becomes necessary to cancel 
or dismiss a class, the faculty member must notify the Academic Dean 
or his designee prior to taking the action. The Academic Dean may 
disapprove such action only when such action is unreasonable or 
unjustified. If the Academic Dean or his/her designee is not available 
the faculty member may cancel or dismiss the class at his/her discre- 
tion, but must notify the Academic Dean no later than the following 
day. 



ARTICLE XII 

CREDIT 3Y EXAMINATION AND INDEPENDENT STUDY 

Certain courses de^ribed in the College Bulletin are offered for 
credit by examination or independent study. The Academic Dean will 
offer these opportunities for credit to those faculty members who 
indicate an interest in performing such assignments. 

12.1.1 Faculty members shall be paid sixty ($60«00) per course 
for each examination prepared and administered to a 
student applicant for credit by examination or independent 
study. 

ARTICLE XIII 

COLLEGE FUNCTIONS 

Each member of the bargaining unit is required to attend faculty 
meetings, in-service programs, and commencement. For commencement, 
the attending members of the bargaining unit appear in academic 
garb, to be furnished by the College. Absence from any function with- 
out good cause or prior approval of the Academic Dean will'result 
in a dockage of 1/2 of 1/180 of the member's base salary. 

Each faculty member is encouraged to participate in the extra- 
curricular life of the College in some activity that is of interest 
to him/her in which he/she may have had special training or experience 
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ARTICLE XIV 



EMPLOYEE FACILITIES 

The College shall continue to provide free adequate, paved, lighted, 
off-street parking conveniently located to the College. 

The College shall provide office space for each staff member. Each 
office shall be equipped, furnished and lockable. Such equipment 
shall include, but not be limited to: Desk, chairs, file cabinet, 
and bookshelves. At the College's option, a typewriter may be 
provided when available. 



ARTICLE XV 

TERMINATION OF AGREEMENT 

The Articles and Appendices contained herein constitute the entire 
agreement between the Detroit College of Business and the Detroit 
College of Business Faculty Association, signed by representatives 
of the College and the Association, and it is understood that the terms 
and agreement are binding upon both parties. This contract may not 
be re-opened during the life of the contract except by mutual consent 
of the College and the Association. Such mutual consent would be on 
the specific issues agreed to be negotiated. 

This agreement is subject in all respects to the laws of the State of 
Michigan and the United States. In the event that any provision of 
this agreement shall at any time be held contrary to law by a court 
of competent jurisdiction, such provision shiill be void and inoperative 
All other provisions of this agreement shall continue in effect. 

The College will not lock out members of the bargaining unit during 
the term of this agreement. Under no circumstances will the Union ^ 
cause or permit to cause, nor will any member of the bargaining unit 
take rart in any strike, sitdown, stay-in, or slowdown in any depart- 
ment: of the College, or any picketing or patrolling during the term 
of this agreement. In the event of work stoppage, picketing, 
patrolling, or other interruption of the College's operation, the 
College shall not be required to negotiate on the merits of the 
dispute which gave rise to the stoppage or interruption until that 
stoppage-or interruption has ceased. 

This agreement shall remain in full force and effect through the 30th 
of June, 1986, and thereafter for successive periods of one (1) year 
unless either party shall, on or before the sixtieth (60) day prior 
to expiration, serve a written notice on the party of a desire 
to terminate, modify or change this agreement. Such notice shall be 
sent by registered mail to the other party and shall specify the 
change desired. 
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ATTESTING SIGNATURES 



DETROIT COLLEGE OF BUSINESS FACULTY 
DETROIT COLLEGE OF BUSINESS ASSOCIATION 
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APPENDIX I 



Faculty Salary Schedule 
September 1982 



Step 


MA 


MA + 15 


MA + 30 


1 


14,103 


14,654 


15,204 


2 


14,862 


15,412 


15,962 


3 


15,620 


16,170 


16,720 


4 


16,378 


16,929 


17,478 


5 


17 136 


17,686 


18,236 


6 


17,894 


18,444 


18,995 


7 


18,652 


19.203 


19,753 


8 


19,411 


19,961 


20,511 


9 


20,169 


20,719 


21,269 


10 


20,927 


21,477 


22,027 


11 


21,685 


22,235 


22,785 


12 


22,443 


22,993 


23,544 


13 


23,201 


23,752 


24,304 


14 


23,960 


"24,510 


25,060 






February 1983 


1 


14,667 


_ 15,240 


15,812 


2 


15,456 


16,028 


16,600 


3 


16,245 


16,817 


17,389 


4 


17,033 


17,606 


18,177 


5 


17,821 


18,393 


18,965 


6 


18,610 


19,182 


19,755 


7 


19,398 


19,971 


20,543 


8 


20,187 


20,759 


21,331 


9 


20,976 


21,548 


22,120 


10 


21,764 


22,336 


22,908 


11 


22,552 


23,124 


23,696 


12 


23.341 


23,913 


24,486 


13 


24,129 


24,702 


25,276 


14 


24,918 


25,490 


26,062 







EARNED- 


MA + 45 


MA + 60 


DOCTORATE 


15,754 


16,304 


• 

16,854 


16,512 


17,062 


17,612 


17,270 


17,820 


18,371 


18,028 


18,579 


19,129 


18,787 


19,337 


19,887 


19,545 


20,095 


20,645 


20,303 


20,853 


21,403 


21,061 


21,611 


22,161 


21,819 


22.,369 


22,920 


22,577 


23,128 


23,678 


23,336 


23,886 


24,425 


24,094 


24,644 


25.,194 


24,852 


25,402 


25,952 


25,610 


26,160 


26,710 


16,384 


16,956 


17,528 • 


17,172 


17,744 


18,316 


17,961 


18,533 


19,106 


18,749 


19,322 


19,894 


19,538 


20,110 


20,682 


20,327 


20,899 


21,471 


21,115 


21,687 


22,259 


21,903 


22,475 


23,047 


22,692 


23,264 


23.837 


23,480 


24,053 


24,625 


24,269 


24,841 


25,402 


25,058 


25,630 


26,202 


25,846 


26.418 


26.990 


26,634 


27,206 


27,778 



Supplemental Pay: 

Athletic Director $900-00 

Advisors - If the College reinstitutes Advisors, they shall negotiate 
their supplemental pay rate with the Associati ? 
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APPENDIX I 



Faculty Salary Schedule 
September 1983 



EARNED 



Step 


MA 


Vf A .1. 1 ^ 

MA T Lj 






MA 4- f\C\ 


nnPTHP ATF 


1 


15 ,107 


15, o9/ 


10 , Zoo 


10 ,0/0 


1 7 AA^ 
1 / , '♦0 J 


1 ft n^A 

lO , U 


2 


15,920 


16,509 


17,098 


17,687 


18,276 


18,865 


3 


16 ,732 


1 "7 TOO 

17 , JZZ 


17 Oil 


lo , DUU 


1 Q nftQ 

l7 , U07 


1 Q A7Q 

17 ,0/7 


4 


17,544 


18,134 


18,722 


19,311 


19,902L 


20,491 


5 


18,356 


18,945 


19,534 


20,124 


20,713 


21,302 


6 


19,168 


19,757 


20,348 


20,937 


21,526 


22,115 


7 


19 ,980 


20,570 


21,159 


01 7 A Q 
Zl , /^o 


00 '^'ift 
ZZ , J JO 


0 9 Q9 7 
ZZ , 7Z / 


8 


20 , 793 


21,382 


21,971 


ZZ , 30U 


9 1 AQ 
Z J , lt*7 


Z J , / JO 


9 


21 ,605 


22,194 


22,784 


ZJ, J/J 


9*^ QA9 
Z J , 70Z 


9A ^S9 

Z'* yJJ£. 


10 


22,^l/ 


23,006 


23,595 


OA 1 ft A 
, lO^ 


9A 77S 
z^ f / / J 


9S '^6^ 


11 


zj , 2zy 


23,818 


24,407 


OA Q Q 7 
Z^ , 77 / 


9S Sftft 

Z J , JOQ 


, XUH 


12 


2^ , O'f i 


24,630 


25,221 


ZD , OIU 


9A aoQ 
ZO , J77 


96 Qftft 

ZU , 700 


13 




25,443 


26,034 


OA A91 
ZO , OZl 


97 91 1 


9 7 fton 

^ / , OwU 


1^ 


Z3 ,000 


26,255 


26,844 




9ft 092 


28 611 






February 1984 








1 


1j ,10 / 


15,697 


16,286 


1 A ft 7A 
10 , O / 0 


1 7 ^fiS 


1 ft ns^ 

xo , U 


2 


1-) 1 ^ZU 


- 16,509 


17,098 


1 7 Aft 7 


1 ft 976 
xo , ^ / u 


1ft ft6S 

xo , OU J 






17,322 


17,911 


18,500 


19 ,089 


19,679 


4 


17,544 


18,134 


18,722 


19,311 


19,902 


20,491 


5 


18,356 


18,945 


19,534 


20,124 


20,713 


21,302 


6 


19,168 


19,757 


20,348 


20,937 


21,526 


22,115 


7 


19,980 


20,570 


21,159 


21,748 


22,338 


22,927 


8 


20,793 


21,382 


21,971 


22,560 


23,149 


23,738 


9 


21,605 


22,194 


22,784 


23,373 


23,962 


24,552 


10 


22,417 


23,006 


23,595 


24,184 


24,775 


25,364 


11 


23,229 


23,818 


24,407 


24,997 


25,586 


26,164 


12 


24,041 


24,630 


25,221 


25,810 


26,399 


26,988 


13 


24,853 


25,443 


26,034 


26,621 


27,211 


27,800 


14 


25,666 


26,255 


26,844 


27,433 


28,022 


28,611 


15 


26,478 


27,067 


27,656 


28,245 


28,834 


29,423 



Supplemental Pay: 

Sane as on 1982-83 Schedule. 



ERIC 
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APPENDIX I 



Faculty Salary Schedule 
September 1984 















EAiLMED 


Step 


MA 


MA + 15 


MA + 30 


MA + 45 


MA + 60 


DOCTORATE 


1 


15,560 


16,168 


16,775 


17,382 


17,989 


18,596 


2 


16,398 


17,004 


17,611 


18,218 


18,824 


19,431 


3 


17,234 


17,842 


18,448 


19,055 


19,662 


20,269 


4 


18,070 


18,678 


19,284 


19,890 


20,499 


21,106' 


5 


. 18,907 


19,513 


20,120 


20,.728 


21,334 


21,941 


6 


19,743 


20,350 


20,958 


21,565 


22,172 


22,778 


7 


20,579 


21,187 


21,794 


22,400 


23,008 


23,615 


8 


21,417 


22,023 


22,630 


23,237 


23,843 


24,450 


9 


22,253 


22,860 


23,468 


24,074 


24,681 


25,289 


10 


23,090 


23,696 


24,303 


24,910 


25,518 


26,125 


11 


23,926 


24,533 


25,139 


25,747 


26,354 


26,949 • 


12 


24,762 


25,369 


25,978 


26,584 


27,191 


27-,798 


13 


25,599 


26,206 


26,815 


27,420 


28,027 


28,634 


14 


26,436 


27,043 


27,649 


28,256 


28,863 


29,469 


15 


27,272 


27,879 


28,486 


29,092 


29,699 


30,306 



February 1985 



1 


16,027 


16,653 


17,278 


17,903 


18,529 


19,154 


2 


16,890 


17,514 


18,139 


18,765 


19,389 


20,014 


3 


17,741 


18,377 


19,001 


19,627 


20,252 


20,877 


4 


18,612 


19,238 


19,863 


20,487 


21,114 


21,739 


5 


19,474 


20,098 


20,724 


21,350 


21,974 


22,599 


6 


20,335 


20,961 


21,587 


22,212 


22,837 


23,461 


7 


21,196 


21,823 


22,448 


23,072 


23,698 


24,323 


8 


22,060 


22,684 


23,309 


23,934 


24,558 


25,184 


9 


22,921 


23,546 


24,172 


24,796 


25,421 


26,048 


10 


23,783 


24,407 


25,032 


25,657 


26,284 


26,909 


11 


24,644 


25,269 


25,893 


26,519 


27,145 


27,757 


12 


25,505 


26,130 


26,757 


27,382 


28,007 


28,632 


13 


26,367 


26,992 


27,619 


28,243 


28,868 


29,493 


14 


27,229 


27,854 


28,478 


29,107 


29,729 


30,353 


15 


28,090 


28,715 


29,341 


29,965 


30,590 


31,215 



Supplemental Pay: 

Same as 1982-83 Schedule. 
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APPENDIX I 



Faculty Salary Schedule 
September 1985 



EARNED 



Step 


MA 


MA + 15 


MA + 30 


MA + 45 


MA + 60 


DOCTORATE 


1 


16,508 


17,153 


17,796 


18,440 


19,085 


19,729 


2 


17,397 


18,039 


18,683 


19,328 


19,971 


20,614 


3 


18,273 


18,928 


19,571 


20,216 


20,860 


21,503 


4 


19,170 


19,815 


20,459 


21,102 


21,747 


22,391. 






20,701 


21,346 


91 QQ1 




90 9 77 


6 


20,945 


21,590 


22,235 


22,878 


23,522 


24,165 


7 


21,832 


22,478 


23,121 


23,764 


24,409 


25,053 


8 


22,722 


23,365 


24,008 


24,652 


25,295 


25,940 


9 


23,609 


24,252 


24,897 


25,540 


26,184 


26,829 


10 


24,496 


25,139 


25,783 


26,427 


27,073 


27,716 


11 


25,383 


26,027 


26,670 


27,315 


27,959 


28,590 


12 


26,270 


26,914 


27,560 


28,203 


28,847 


29,490 


13 


27,158 


27,802 


28,448 


29,090 


29,734 


30,378 


14 


28,046 


28,690 


29,332 


29,983 


30,621 


31,264 


15 


28,933 


29,576 


30,221 


30,864 


31,508 


32,151 


• 




February 1986 








1 


16,508 


17,153 


17,796 


18,440 


19,085 


19,729 


2 


17,397 


18,039 


18,683 


19,328 


19,971 


20,614 


3 


18,273 


18,928 


19,571 


20,216 


20,860 


21,503 


4 


19,170 


19,815 


20,459 


21,102 


21,747 


22,391 


5 


20,058 


20,701 


21,346 


21,991 


22,633 


23,277 


6 


20,945 


21,590 


22,235 


22,878 


23,522 


24,165 


7 


21,832 


22,478 


23,121 


23,764 


24,409 


25,053 


8 


22,722 


23,365 


24,008 


24,652 


25,295 


25,940 


9 


23,609 


24,252 


24,897 


25,540 


26,184 


26,829 


10 


24,496 


25,139 


25,783 


26,427 


27,073 


27,716 


11 


25,383 


26,027 


26,670 


27,315 


27,959 


28,590 


12 


26,270 


26,914 


27,560 


28,203 


28,847 


29,490 


13 


27,158 


27,802 


28,448 


29,090 


29,734 


30,378 


14 


28,046 • 


28,690 


29,332 


29,983 


30,621 


31,264 


15 


28,933 


29,576 


30,221 


30,864 


31,508 


32,151 


16 


29,820 


30,462 


31,110 


31,745 


32,395 


33,038 



Supplemental Pay: 

Same as 1982-83 Schedule. 
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APPENDIX II 



Non-instructional Salary Schedule 
July 



1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 



1982 

15,940 
16,764 
17,590 
18,414 
19,240 
20,064 
20,890 
21,714 
22,538 
23,364 
24,188 
25,014 



1983 

17,074 
17,958 
18,841 
19,726 
20,609 
21,492 
22,376 
23,261 
24,143 
25,027 
25,910 
26,795 



1984 

17,586 
18,497 
19,406 
20,317 
21,227 
22,136 
23,047 
23,959 
24,868 
25,778 
26,688 
27,593 
28,510 



1985 

18,658 
19,622 
20,588 
21,554 
22,520 
23,484 
24,450 
25,413 
26,382 
27,348 
28,313 
29,274 
30,246 



January 



Step 
1 

2 . 

3 

4 

5 

6 

7 

8 

9 
10 
11 
12 
13 
14 



1983 

16,577 
17,435 
18,293 
19,151 
20,009 
20,867 
21,725 
22,583 
23,440 
24,299 
25,156 
26,015 



1984 

17,074 
17,958 
18,841 
19,726 
20,609 
21,492 
22,376 
23,261 
24,143 
25,027 
25,910 
26,795 
27,679 



1985 

18,114 
19,051 
19,988 
20,927 
21,864 
22,800 
23,738 
24,678 
25,614 
26,551 
27,488 
28,421 
29,365 



1986 

18,658 
19,622 
20,588 
21,554 
22,520 
*23,484 
24,450 
25,418 
26,382 
27,348 
28,313 
29,274 
30,246 
31,216 



APPENDIX III 



1982-83 College Calendar 

Fall 1982 

Faculty Meeting Sunday, September 19 

Registration Monday, September 20 - Friday, September 24 

First day of class Saturday, September 25 

Mid-quarter grades due Monday, November 8 

Thanksgiving recess Thursday, Friday, Saturday, November 25, 26, 27 

Final exams 

Day .... Wednesday, Thursday, Friday, Saturday, December 8, 9, 10, 11 
Evening . . Tuesday, Wednesday, Thursday, Saturday, December 7, 8, 9, 11 

Winter 1983 



Faculty Meeting . , . Sunday, January 2 

Registration Monday, Tuesday, Wednesday, January 3, 4, 5 

First day of class Thursday, January 6 

Mid-quarter grades due Monday, February 14 

Final exams 

Day ... Wednesday, Thursday, Friday, Saturday, March 16, 17, 13, 19 
Evening . . Tuesday, Wednesday, Thursday, Saturday, March 15, 16, 17, 19 

Spring 1983 

Registration Monday, Tuesday, March 28, 29 

First day of class Wednesday, March 30 

Easter recess . Friday, Saturday, Monday, April 1, 2, 4 

Mid-quarter grades due . Monday, May 9 

Memorial Day recess . Monday, May 30 

Final exams 

Day Wednesday, Saturday, Monday, Tuesday, June 8, 11, 13, 14 

Evening . . . Thursday, Saturday, Monday, Tuesday, June 9, 11, 13, 14 
Commencement Saturday, June 18 

Summer 1983 (8-week term) 

Registration Monday, June 27 

First day of class * Tuesday, June 28 

Independence Day recess Monday, July 4 

Mid-quarter grades due Monday, July 25 

Final exams Thursday, August 18, & Monday, August 22 



APPENDIX III 



1983-84 College Calendar 

Fall 1983 

Faculty Meeting ... Sunday, September 18 

Registration ... Monday, September 19 - Friday, September 23 

First day of class Saturday, September 24 

Mid-quarter grades due ; Monday, November 7 

Thanksgiving recess Thursday, Friday, Saturday, November 24, 25, 26 

Final exams 

Day .... Wednesday, Thursday, Friday, Saturday, December 7, 8, 9, 10 
Evening . . Tuesday, Wednesday, Thursday, Saturday, December 6, 7, 8, 10 



Winter 1984 

Registration Monday, Tuesday, Wednesday, January 2, 3, 4 

First day of class Thursday, January 5 

Faculty Meeting • • * Sunday, January 8 

Mid-quarter grades due . Monday, February 13 

Final exams 

Day .... Wednesday, Thursday, Friday, Saturday, >Carch 14, 15, 16, 17 
Evening . . Tuesday, Wednesday, Thursday, Saturday, >Iarch 13, 14; 15, 17 

Spring 1984 

Registration .... Monday, Tuesday, March 26, 27 

First day of class '^'ednesday, March 28 

Easter recess Friday, Saturday, Monday, April 20, 21, 23 

Mid-quarter grades due . Monday, May 7 

Memorial Day recess Monday, May 28 

Final exams 

Day ..... Wednesday, Saturday, Monday, Tuesday, June 6, 9, 11, 12 
Evening .... Thursday, Saturday, Monday, Tuesday, June 7, 9, 11, 12 
Commencement Saturday, June 16 

Summer 1984 (8-week term) 

Registration Monday, June 25 

First day of class Tuesday, June 26 

Independence Day recess Wednesday, July 4 

Mid-quarter grades due Monday, July 23 

Final Exam Thursday, August 16, & Monday, August 20 
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APPENDIX III 



1984-85 College Calendar 

Fall 1984 

Faculty Meeting ' . Sunday, September 16 

Registration . . Monday, September 17 - Friday, September 21 

First day of class Saturday, September 22 

Mid-quarter grades due ... Monday, November 5 

Thanksgiving recess . . Thursday, Friday, Saturday, November 22, 23, 24 

Final exams 

Day Wednesday, Thursday, Friday, Saturday, December 5, 6, 7, 8 

Evening . . . Tuesday, Wednesday, Thursday, Saturday, December 4, 5, 6, 8 

Winter 1985 

Registration Wednesday, Thursday, Friday, January 2, 3, 4 

Faculty Meeting . . Sunday, January 6 

First day of class Saturday, January 5 

Mid-Quarter grades due Monday, February 11 

Final exams 

Day Saturday, Monday, Tuesday, Wednesday, March 16, 18, 19, 20 

Evening . . Thursday, Saturday, Monday, Tuesday, March 14, 16, 18, 19 

Spring 1985 

Registration Monday, Tuesday, April 1, 2 

First day of class Wednesday, April 3 

Easter recess Friday, Saturday, Monday, April 5, 6, 8 

Mid-quarter grades due Monday, May 13 

Memorial Day recess Monday, May 27 

Final exams 

Day Wednesday, Saturday, Monday, Tuesday, June 12, 15, 17, 18 

Evening Thursday, Saturday, Monday, Tuesday, June 13, 15, 17, 18 

Commencement Saturday, June 22 

Summer 1985 (8-week term) 

Registration . Monday, July 1 

First day of class Tuesday, July 2 

Independence Day recess Thursday, Friday, July 4, 5 

Mid-quarter grades due Monday, July 29 

Final exams • Wednesday, Thursday, August 21, 22 



APPENDIX III 



1985-86 College Calendar 

Fall 1985 

Facuiiey Meeting • Sunday, September 15 

Registration - Monday, September 16 - Friday, September 20 

First day of class . Saturday, September 21 

Mid-quarter grades due . Monday, November 4 

Thanksgiving recess Thursday, Friday, Saturday, November 28, 29, 30 

Final exams 

Day Wednesday, Thursday. Friday, Saturday, December 4, 5, 6, 7 

Evening . . .Tuesday, Wednesday, Thursday, Saturday, December 3, 4, 5, 7 

Winter 1986 

Registration Thursday, Friday, Monday, January 2, 3, 6 

Faculty Meeting Sunday, January 5 

First day of class ' Tuesday, January 7 

Mid-quarter grades due Monday, February 17 

Final exams 

Day Wfednesday^ Thursday^ Friday, Saturday, March 19, 20, 21, 22 

Evening . . Tuesday, Wednesday, Thursday, Saturday, March 18, 19, 20, 22 

Spring 1986 

Easter recess Friday, March 28, Monday, March 31 

Registration Tuesday, Wednesday, April 1, 2 

First day of class Thursday, April 3 

Mid-quarter grades due , Monday, May 12 

Memorial Day recess Monday, May 26 

Final exams 

Day Saturday, Monday, Tuesday, Wednesday. June 14, 16, 17; 18 

Evening . . . . Thursday, Saturday, Monday, Tuesday^ June 12, 14, 16, 17 
Commencement Saturday; June 21 

Summer 1986 (8-veek term) 

Registration . Monday, June 30 

First day of class Tuesday, July 1 

Independence Day recess • Friday, July 4 

Mid-quarter grades due , . • Monday, July 28 

Final exams Wednesday, Thursday , August 20, 21 
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